
Human Resource Management 
Call for Knowledge Transfer Editor Applications 

We are excited to announce that we are inviting applications for a new Knowledge Transfer Editor 
position for Human Resource Management (HRM).  

We are seeking an enthusiastic individual to help HRM with its mission of advancing both research 
and practice. The Knowledge Transfer Editor (KTE) will work closely with authors, editors, and the 
Publisher to help disseminate the implications of articles published in HRM to both academic and 
practitioner audiences via professional organizations, the business press, and social media. There is 
an honorarium attached to the role.  

Role Responsibilities 
• Contact authors of accepted manuscripts to determine their interest in helping us promote their

article.

• Schedule and conduct short, recorded video interviews with interested authors.

• Develop video, audio, and written content (e.g., press releases, list-serve and social media posts)
for both academic and practitioner audiences based on those interviews.

• Get content approval from authors, revising developed material, as needed, based on feedback
from the authors.

• Push out approved content across multiple media platforms once the article is published online.

What are we looking for? 

• A research background and familiarity with the academic HRM literature. Ideal candidates will
have a Ph.D. in human resource management (or a closely related field), with a strong interest in
teaching and/or practice.

• Enthusiasm for translating and communicating the implications from the latest academic research
to a global community of academics and non-researchers (i.e., students and practicing HR
professionals).

• The ability to translate the implications of research findings to practitioner audiences.

• An understanding of how to produce effective press releases and social media content for both
academic and practitioner audiences.

• Familiarity with social media outlets such as Linked In, Twitter, and YouTube. Experience in
developing video and audio as well as written content would be an advantage.

• Must be able to work constructively with authors, the rest of the editorial team, the Publisher, and
the broader human resource management community.

• A proactive and consistent approach to the role with good time management.

How to apply 

Applications should be sent to Ellen Dunkerton (edunkerton@wiley.com) by 26 May 2023. 

To apply, please include:  
• Your CV
• A short statement of what you can bring to the journal in relation to the above criteria.

Applications will be reviewed by the Journals Publishing Manager, Megan Patrick, and Editors-in-
Chief, Howard J. Klein and Fang Lee Cooke. 

For an informal discussion about the role, please contact Howard Klein (klein.12@osu.edu). 
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